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Lesbian: A woman who is primarily attracted to other women.

Gay: A person who is attracted primarily to members of the same sex. Although it can be used for
any sex (e.g. gay man, gay woman, gay person), “lesbian” is sometimes the preferred term for

women who are attracted to

Bisexual: A person who is attracted to both people of their own gender and another gender. Also
called “bi". Transgender: People who do not identify with their assigned gender at birth or the

binary gender system.

Intersex: A person whose sexual anatomy or chromosomes do not fit with the traditional markers

of "female" and "male
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Queer: An umbrella term sometimes used by LGBTIQA people to refer to the entire LGBT

community.

Asexual: A person who generally does not feel sexual attraction or desire to any group of people.

Asexuality is not the same as celibacy.

Non-binary or genderqueer is an umbrella term for gender identities that are not solely male or
female—identities that are outside the gender binary.
Non-binary is used to describe people who feel their gender cannot be defined within the

margins of the gender binary

What Is Disability and Who Are Persons With Disabilities?

The term persons with disabilities is used to apply to all persons with disabilities including those
who have long-term physical, mental, intellectual or sensory impairments which, in interaction
with various attitudinal and environmental barriers, hinders their full and effective participation in
society on an equal basis with others. However, this minimum list of persons who may claim
protection under the Convention does not exhaust the categories of the disabilities which fall
within the it nor intend to undermine or stand in the way of wider definition of disabilities under
national law (such as persons with short-term disabilities). It is also important to note that a person
with disabilities may be regarded as a person with a disability in one society or setting, but not in
another, depending on the role that the person is assumed to take in his or her community. The
perception and reality of disability also depend on the technologies, assistance and services

available, as well as on cultural considerations.

Mobility and Physical Impairments: Disability in mobility can be either an inborn or acquired
with age problem. It could also be the effect of a disease. People who have a broken bone also

fall into this category of disability.

Vision Disability: These injuries can also result into some serious problems or diseases like

blindness and ocular trauma, to name a few. Some of the common vision impairment includes
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scratched cornea, scratches on the sclera, diabetes related eye conditions, dry eyes and corneal

graft.

Hearing Disability: People that are completely or partially deaf, (Deaf is the politically correct

term for a person with hearing impairment.

Cognitive or Learning Disabilities: Cognitive Disabilities are kind of impairment present in
people who are suffering from dyslexia and various other learning difficulties and includes speech

disorders.
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